








Working draft

Code of Diversity
Goals 
• Ensure equality, diversity and inclusion (EDI) principles are considered in the organisation of FME events at all 

levels. 
• Ensure equal access to the FME events.  
• Provide guidelines for conference organizers to consider EDI in their work. 
• Provide evidence of our EDI principles.  
• Complement our code of conduct ( ... ) in ensuring inclusive event experiences. 

EDI guidelines 
• EDI concerns should cover aspects related to race, gender identity, religion, age, national origin, ancestry, 

disability, and sexual orientation. 
• Except only in the pursuit of following the next guidance, these aspects should play no role in the decisions to 

invite colleagues to the various committees, in the appointments to the posts of committee chairs, in the decisions 
to invite colleagues to the conference, or in the outcome of any applications, including, but not restricted to paper 
submissions.  

• Regarding gender, geographical professional affiliation, affiliation to academia or industry, and level of 
experience, organisers should take steps to ensure representation in the teams involved in panels, committees, 
committee chairing, and in the set of invited speakers, in accordance with their level of presence in the community. 

• Organisers should consider mechanisms that can encourage EDI in the event and can improve representativity in 
the community.   Some examples are use of double-blind reviewing, and positive sponsorship of attendance for 
underrepresented groups.  

• Choice of location of events should not have an adverse effect on on the pursuit of the EDI principles.  
• All artefacts and events should be made accessible to all, in as far as it is practical, and certainly if needed. 



FME Events mailing list policy
• Trial with announcements of FM-related positions on the events list. 

• Starting after the Business Meeting in February. 
• Since then a total of 113 messages have been sent. (≈3.5/week) 
• Of those messages 12 were position announcements. (10.6 %) 

• General events list policy: 
• Messages will be approved only of they directly relate to 

established events, such as conferences, competitions and summer 
schools, where Formal Methods is a major topic, or other events 
that are specifically endorsed by FME. Events must be international 
in scope. Less established events are also considered if they are 
clearly focused on Formal Methods. Events concerning techniques 
underlaying Formal Methods, such as formal logic, semantics and 
automatic theorem proving, are not by themselves considered to 
be in scope for the events mailing list.



What the new statutes say

Honorary members

• Honorary members are those who, due to special merits for the 
association, have been appointed as such by the general meeting 
and have accepted their appointment. 

• Honorary members [...] do not pay annual dues, but otherwise have 
the same rights as members. 
[The statutes permits the association to charge annual membership 
dues.]



What the new statutes say

Search for sponsors

• Institutional members can only be legal entities that have declared 
their willingness to contribute substantially and have been admitted 
to the association as such by the board. 

• Donors shall be those who have been admitted as such by the board. 

• [...] institutional members and donors are liable to pay an annual 
contribution, which will be determined by the General Assembly. 

• Admitted to the General Assembly are [...] all institutional members. 
[...] Each member of the Association who is not suspended has one 
vote. 
["members" without qualification include "institutional members"]


